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Intensive Leadership Seminar Candidates
Goals: The goal of the ILS program is three fold:

1) Provide students with an opportunity to practice leadership skills through role modeling and practicing positive student leadership.  This does not give youth in the ILS program authority over any students; it is however, an opportunity for these youth to guide and support students in their quest for success at SOAR.

2) Provide students with an opportunity to exercise responsibility.  Some areas in which an ILS can support SOAR while practicing responsibility include Logistics, Activities, and Peer Mentoring.

3) Providing students with an opportunity to shadow Course Directors and Wilderness Instructors as they explore different styles of student management and program facilitation.  Individual Course Directors are primarily responsible for the ILS in their program.  

Responsibilities include: Working with groups of 6 students with 2 counselors, for 24 hours a day during the length of their course; assist in developing program activities; support the facilitating of safe and successful experience during the adventure based portions of the course; promote an experiential learning atmosphere that is conducive to the development of self esteem and life skills; support logistics including food planning and distribution; help set up activity sites, and support site managers during climbing and High Ropes course days; provide peer mentoring by helping instructors teach organizational strategies, group roles; and promote healthy social interactions by supporting the full value contract.

Requirements for the position include: 14 years of age; 1 year experience with SOAR.  Basic experience in outdoor adventure activities.  Proven ability to lead and demonstrated commitment to learning and growth.  Must be invited to participate in program by a course director.  Willingness to comply with expectations of the ILS program.

Expectations for the position include: Compliance with all policies and regulations of SOAR; acting in a professional manner at all times to promote SOAR; developing an appropriate setting in which other students may learn from example; insure actions are consistent with the goals of the ILS program; refrain from negative or disrespectful behavior to staff and students; understand the privilege associated with being an ILS, and respect the responsibility that comes with enrollment in the program.






Mission, Goals, and History



60
Rev. 11/05

